
Whistleblower Policy 

Introduction 

Foseco India Limited is firmly committed to conducting its business and relationships with all stakeholders including 

employees, customers, suppliers, shareholders and business associates in a manner that is lawful and ethically 

responsible and at all times, in a way that reflects the Company’s values. It will not tolerate attitudes or activities 

that constitute a breach of law or trust or infringe collective or individual liberties in any way. This approach is 

described in the Company’s Code of Conduct and Ethics.  

The Whistleblower policy formalises Foseco’s commitment to enabling employees and business associates to 

make fair and prompt disclosure of circumstances where it is genuinely believed that a part of Foseco’s business 

is engaged in inappropriate practices and that the Code of Conduct and Ethics is being violated. The policy sets 

out arrangements that encourage individuals to report concerns about unethical behaviour, actual or suspected 

fraud or violations of the Code of Conduct and Ethics, knowing that in so doing, they are acting in the best interests 

of all Foseco stakeholders.  

Normally any such concern about a workplace situation should be raised with the employee’s immediate line 

manager or if identified by a business associate, raised with the appropriate member of the Foseco India 

Management Team. However, it is recognised that because of the seriousness and sensitivity of some issues, 

together with the knowledge of who the employee or business associate thinks may be involved in wrongdoing, 

this may be difficult or even impossible. 

Scope of Policy 

This policy is intended to cover any concerns which are in the public interest. These might include: 

 Breach of any internal controls or Company policy relating to financial malpractice or fraud  

 Failure to comply with a legal obligation 

 Dangers to health and safety of the environment 

 Criminal activity 

 Miscarriage of justice 

 Improper conduct or unethical behaviour 

 Violation of the Company’s Code of Conduct and Ethics 

 Attempts to conceal any of the above 

This is not intended to be a complete list and any matter raised under this policy will be considered seriously. 

However, matters of purely operational nature should not be raised under this policy. Instead such matters should 

be raised through the usual organisational channels. 

Safeguards 

Protection 

This policy is designed to offer protection to those employees or business associates who disclose such concerns 

provided the disclosure is made in: 

i. Accordance with the procedures laid down, 

ii. Good faith, and 

iii. The reasonable belief of the individual making the disclosure that malpractice has taken place. 

 

 



Confidentiality 

The Company will treat all such disclosures in a sensitive manner and will endeavour to keep the identity of an 

individual making an allegation confidential. However, the investigation process may inevitably reveal the source 

of the information and the individual, making the disclosure may need to provide a statement which cannot be kept 

confidential, if legal proceedings arise. 

Anonymous Allegations 

This policy encourages individuals to put their name to any disclosures they make. 

Untrue / Malicious / Vexatious Allegations 

If an individual makes an allegation, which is not confirmed by subsequent investigation and then it shows that an 

individual has made untrue, malicious or vexatious allegations for personal leverage and particularly if he or she 

persists with making them, disciplinary action may be taken against the concerned individual. 

Procedure for Making a Disclosure 

Employees are entitled to make their disclosure in the first instance through their line manager or if they feel it 

would be more appropriate to approach directly the Managing Director, the Chief Financial Officer, the Audit 

Committee Chairperson or the Chairperson of the Board. 

Contact should be made by phone, email or in writing and should include as much detail and evidence as possible. 

Upon receipt of the disclosure the matter will be investigated immediately to ascertain all the facts and a 

recommendation will be made to the Board. The recommendation will include a revision of Company policies and 

procedures to reduce the risk of re-occurrence. 

Protection Against Retaliation 

This policy ensures that the whistleblower will be protected from retaliation and reprisal. Foseco commits to ensure 

that no retaliatory action, of any sort, will take place against any employee or business associate making a 

disclosure in good faith. 

Reporting 

The Managing Director or the Chairperson of the Board will be responsible for reporting any whistleblowing 

disclosures to the Audit Committee. 

Contacts 

The relevant contacts are: 

Person Position Email Address Contact Number 

Amitabha Mukhopadhyay Chairperson - Audit Committee 
amitabha.mukhopadhyay1964@g
mail.com   

Ravi Moti Kirpalani Chairperson of the Board ravi.kirpalani@gmail.com  

Prasad Chavare MD & CEO prasad.chavare@vesuvius.com  +91 2137 668201 

 

Dated: 28th October 2021 

Place: Pune 


